DEPARTMENT OF THE AIR FORCE
47TH FLYING TRAINING WING (AETC)

MAY 30 2012

MEMORANDUM FOR ALL 47 FTW PERSONNEL
FROM: 47 FTW/CC
SUBJECT: Equal Opportunity and Treatment

1. The wing’s success depends on effective use of its most valuable resource; its people.

We must recognize, understand and respect the cultural differences among team members and
capitalize on our individual diversity. The DoD and Air Force unlawful discrimination Equal
Opportunity and Treatment (EOT) policies are clear--Zero Tolerance! Unlawful discrimination
is based on Race, Color, Sex, Pregnancy, National Origin, Religion, Age, Retaliation, Disability,
Sexual Harassment and the Genetic Information Non-discrimination Act. The success of our
mission requires that everyone be evaluated based on individual fitness, merit, and capability. I
am committed to creating and sustaining working, living and social environments where Team
XL members and their families are free from unlawful discrimination and sexual harassment—an
environment grounded on respect and dignity.

2. Together we must be proactive in our efforts to combat unlawful discrimination and sexual
harassment. [ expect commanders and supervisors to take immediate, fair and appropriate
actions to address allegations of unlawful discrimination or sexual harassment. I will not tolerate
unlawful discrimination or sexual harassment at Laughlin AFB; nor will I tolerate threats or acts
of reprisal/retaliation against those presenting complaints. Therefore, I expect personnel to
adhere to this guidance, attempt lowest-level resolution and report all concerns to the wing EO
office.

3. For further questions, contact 47 FTW/EO at DSN 732-5400.
ngl\%;‘l\‘/EJRPHY, Colonel, USAF
Commander



